About Rib
Rib Art Space is a space for art where the interplay between diverse presentation forms and methodologies creates a layered and extra-disciplinary artistic programme. The vision of the invited artists and the desire to challenge the institutional conditions that govern the production and presentation of contemporary art are guiding principles. In doing so, Rib applies an evolutionary principle from the outset: exhibitions, collaborations, (online) residencies, long-term projects and interventions in other locations are firmly forged together to nurture this living organism. Rib was founded by Maziar Afrassiabi at the end of 2015 and located in a former butcher's shop in Rotterdam-Charlois.

Where is Rib now 
Rib has experienced rapid growth. To ensure this success, an optimisation process of the organisational structure was started at the end of 2020. A two-member board was formed consisting of a business and artistic director. The management is responsible for the daily management and the strategic long-term policy plan in which the vision, mission and goals are clearly defined. The institution's formulated artistic policy is central to this framework. This is the exclusive responsibility of the artistic director. The business director, in addition to finances and optimisation of operations, is responsible for public outreach and art education.  This establishes sustainable connections in Oud-Charlois and nationally and internationally. Rib is supported by multi-year grants from the city of Rotterdam, the Mondriaan Fund, Stimuleringsfonds Creatieve Industrie, VSBfonds and various private funds. 

Board vacancies: general board member and secretary
In order to substantiate our ambitions for development, we are looking for:

1. a general board member with (work) experience in a medium-sized presentation institution within an international context.
2. a board member/secretary who, in addition to governing tasks in general, will also carry out secretarial tasks, including helping to draw up the agenda for board meetings and the annual report, and taking minutes at board meetings.

We are looking for the following profiles:
Profile 1:
· has an international network in the arts and at the same time knows what is going on in the Dutch artistic field;
· has experience or affinity with cultural marketing, communication and PR;
· is passionate about or has knowledge of the specific artistic practice of an institution like Rib;
· can exchange ideas with the management about issues on the intersection of artistic programming, positioning and communication;
· preferably has experience with art institutions in a transitional phase.
Profile 2: 
· has a relevant network in the cultural field of Rotterdam,
· is well informed about developments in the field of the arts and the city;
· can use this knowledge to make a solid contribution to the further development and positioning of Rib;
· has knowledge of administrative processes and supervisory tasks.

Profile of Rib Board Members
Rib board members are constructively critical and contribute independently to strategic policy development and decision-making, with no conflicts of interest. Our board members have a broad interest, a good understanding of social relations and an affinity with experimental artistic processes and development. They endorse Rib's mission and ambition and are willing to commit their time and network.

Diversity
Rib aims to reflect the diversity of Rotterdam in the composition of its board, programme, partners, staff and audience. Anyone who thinks they can contribute to this is expressly invited to respond.

General management information
Rib uses a model of a board and management, with duties, responsibilities and powers set out in a management charter. The management role consists of advising on and approving artistic, social and financial plans and processes. The board follows the Rib team with interest, creativity and knowledge. The Board monitors the objectives of the foundation, keeps a finger on the pulse of its progress, works on risk management and is alert to compliance with laws and regulations. The board applies the Culture Governance Code, the Fair Practice Code and the Culture Diversity Code to its own performance. 

Board composition
The current board consists of Jasmijn van Weenen (chair), Stijnie Lohof (secretary), Leon Joanknecht (treasurer), Christina Li (board member) and Daniel Neugebauer (board member).

Info
For more information about the positions, please contact the chair of the board
Jasmijn van Weenen: jasmijnvanweenen[at]gmail.com

More information can be found on www.ribrib.nl  

Interested?
We would like to see applications by 22 August, at the latest at info@ribrib.nl
Interviews are held in English.


